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1. Policy Statement

Ebrahim College 1s committed to fostering a respectful, safe and productive learning environment rooted in
Islamic values. All students are expected to demonstrate good character, integrity, responsibility and respect
towards staff, fellow students and visitors. The College seeks to promote positive behaviour through
encouragement, guidance and support while addressing unacceptable behaviour fairly and consistently.

2. Scope of the Policy

This policy applies to all students studying on campus or online and covers behaviour during lessons,
assessments, College activities, educational visits, online learning environments and communications with
staff, students, and visitors to the College.

3. Principles and Values

Students are expected to:

e Uphold Islamic morals and values while demonstrating excellent character and conduct.
e I'reat all individuals with dignity and respect.

e Promote a positive learning environment.

e Take responsibility for their actions.

e Conduct yourself in a way that reflects positively on Ebrahim College and preserves its reputation.

4. Expected Standards of Behaviour

Students must:

e Show respect to teachers, staft and fellow students.

e Follow all instructions 1ssued by College staft and comply with College policies, procedures at all imes.
e  Mantain classroom etiquette and contribute positively to learning.

e Respect College property and facilities.

e Avoid discrimination, harassment, bullying or intimidation.

e Keep mobile phones silent during lessons except in emergencies.

e Reframn from unauthorised audio or video recording.

e  Mantain appropriate gender segregation requirements where applicable.

e Students are expected to arrive on time, prepared with the necessary equipment and materials.
Electronic devices must be used solely for lesson-related purposes.

5. Respect, Equality and Anti-Bullying

The College has zero tolerance for bullying, harassment, victimisation or discrimination. All members of the

College community have the right to learn and work in an environment free from intimidation and abuse.

6. Online Behaviour and Digital Conduct

Students participating in online learning must:




e Engage respectfully in virtual classrooms.

o Use College platforms appropriately.

o Keep cameras on where required by College procedures.

e Avoid sharing recordings, materials or confidential information without permission.

e Refrain from disruptive, offensive or inappropriate online behaviour.

7. Dress Code and Professional Appearance

Students must dress modestly and maintain a smart or smart-casual appearance that reflects Islamic values
and respect for the College environment. Male and female students should wear clothing that 1s loose-fitting,
professional, and appropriate for study. Clothing that exposes the awrah, 1s excessively tight, revealing, or
otherwise mappropriate for an Islamic educational setting 1s not permitted.

8. Academic Integrity
Students must complete assessments honestly. Plagiarism, cheating, collusion, falsification of work or any
form of academic misconduct may result in disciplinary action, assessment penalties, suspension or

exclusion.

9. Behaviour Concerns and Early Intervention
Where concerns arise, staff will seek to address 1ssues through discussion, guidance and support. Students
may be referred to tutors, programme coordinators or welfare staff to help resolve concerns before formal

disciplinary action becomes necessary.

10. Disciplinary Procedures

Stage 1 - First Official Warning:

Concerns regarding a student's behaviour, conduct, attendance, punctuality, or comphance with College
expectations may be raised by a teacher, member of staff and referred to the Programme Administrator or
Student Welfare Department. A meeting will then be arranged with the student to discuss the concern,
provide appropriate guidance and support, and clarify expectations. The concern and outcome of the

meeting will be recorded for monitoring purposes.

Stage 2 - Second Official Warning:
A meeting will take place with the Programme Manager. Further action plans may be implemented and

temporary exclusion may be considered where appropriate.

Stage 3 - Final Warning or Exclusion:
A meeting with senior management will determine whether a final warning or exclusion 1s appropriate.

Students will be given a clear improvement target and timescale where relevant.




11. Serious Misconduct
Serious misconduct may result in immediate referral to senior management and may lead directly to

temporary suspension or exclusion.

Examples include:

e Violence or threats of violence.

e Abusive or discriminatory behaviour.

e Serious harassment or bullying.

¢ Deliberate damage to property.

e Theft or fraud.

e Serious breaches of safeguarding requirements.

e Conduct that places others at risk or significantly disrupts the learning environment.

12. Appeals

Students have the right to appeal decisions relating to suspension or permanent exclusion. Appeals must be
submitted in writing within 14 days of the decision, outlining the reasons for the appeal. The appeal will be
reviewed by senior management and/or a Trustee, as appropriate, and the student will be notified of the

outcome In writing.

13. Roles and Responsibilities
Students:
e Follow College expectations and policies.

e Contribute positively to the learning environment.

Staft:
e Model professional behaviour.
e Apply this policy consistently and fairly.

e Record and report concerns appropriately.

Senior Management:
e Oversee implementation of the policy.
e Review serious disciplinary matters.

e LKnsure fairness and consistency in decision-making.

14. Monitoring, Evaluation and Review
This policy will be reviewed annually. Feedback from students, staff and trustees will be considered to

ensure the policy remains effective, fair and aligned with the College’s values and objectives.




