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1. Policy Statement

Ebrahim College is fully committed to safeguarding and promoting the welfare of all students, staff, and
visitors. We recognise our moral and statutory responsibility to provide a safe, supportive, and respectful
environment rooted in Islamic values and the principles of compassion, justice, and accountability.

We aim to:

Ensure all learners feel safe, respected, and valued.

Encourage open communication so students can speak up without fear.
Take all safeguarding concerns seriously and respond promptly in accordance with statutory

guidance and College procedures.

Foster a culture of vigilance, transparency, and continuous improvement.

2. Scope of the Policy

This policy applies to all members of the Ebrahim College community, including:

Staff (full-time, part-time, temporary, and visiting lecturers)
Trustees and governors

Volunteers and contractors

Students and external visitors

It covers:

Child protection

Protection of vulnerable adults

Online and digital safeguarding

The Prevent Duty (countering extremism and radicalisation)
Whistleblowing and reporting misconduct

Allegations against staff or volunteers

3. Legal and Statutory Framework
This policy is informed by:

Children Act 1989 & 2004
Keeping Children Safe in Education (KCSIE) 2023

Working Together to Safeguard Children (2018, updated 2023)
Prevent Duty under the Counter-Terrorism and Security Act 2015 (Prevent Duty)

Equality Act 2010
Human Rights Act 1998
Data Protection Act 2018 (UK GDPR)

4. Definitions

4.1 Safeguarding

Protecting children and vulnerable adults from maltreatment, preventing impairment of health or
development, ensuring safe and effective care, and enabling individuals to achieve the best possible

outcomes.
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4.2 Child
Any person under the age of 18.

4.3 Vulnerable Adult
An individual aged 18 or over who, by reason of age, disability, illness, or other circumstances, may be
unable to protect themselves from harm, neglect, or exploitation.

4.4 DSL
The Designated Safeguarding Lead responsible for oversight, coordination, and management of all
safeguarding matters.

5. Key Safeguarding Personnel
Student Welfare Coordinator, Abida Sultana, abida.sultana@ebrahimcollege.org.uk

Designated Safeguarding Lead, Abida Sultana, abida.sultana@ebrahimcollege.org.uk

Deputy DSL(s), Shuaib Muhammad, shuaib.muhammad@ebrahimcollege.org.uk

Safeguarding Trustee, Mohammad Mushfique Uddin, m.uddin@ebrahimcollege.org.uk

Director of Education, Mujahid Ali, m.ali@ebrahimcollege.org.uk

6. Roles and Responsibilities

6.1 Governing Body/ Trustees:
e Ensure compliance with statutory safeguarding duties.
e Appoint a qualified DSL and oversee safeguarding structures.
e Review and approve this policy annually.
e Monitor safeguarding practice, culture, and effectiveness.

6.2 Designated Safeguarding Lead:
e Act as the central point of contact for safeguarding and child protection concerns.
e Liaise with local safeguarding partners and agencies.
e Maintain accurate and secure records of all safeguarding issues.
e Ensure staff are trained, updated, and supported in safeguarding practice.
e  Promote an inclusive safeguarding culture aligned with Islamic values.

6.3 Staff and Volunteers

. Recognise and respond to signs of abuse, neglect, or exploitation.
o Report all concerns immediately to the DSL or deputy DSL.

o Complete and refresh safeguarding training annually.

. Always maintain professional boundaries.

7. Types of Abuse and Harm

All staff should be alert to the following safeguarding concerns:

e Physical, Emotional, Sexual Abuse, and Neglect
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e  Child-on-Child Abuse (including sexual violence or harassment)
e Bullying and Cyberbullying

e Radicalisation and Extremism

e  County Lines and Criminal Exploitation

e Female Genital Mutilation (FGM)

e Honour-Based Abuse / Forced Marriage

o Domestic Abuse

e Mental Health and Self-Harm

8. Prevent Duty

Ebrahim College has a statutory duty under the Prevent strategy to safeguard learners from being
drawn into terrorism or extremist ideologies.

Staff receive training to:

e Identify signs of radicalisation or extremist influence.

e Report concerns to the DSL.

e Support students through appropriate channels while maintaining respect for religious and
cultural expression.

9. Online Safety

The College takes online safety seriously. Measures include:

e Educating students on safe online behaviour
e Monitoring online interactions, especially during remote learning

10. Whistleblowing

Staff and volunteers are encouraged to raise concerns regarding:

e Poor or unsafe safeguarding practice.

e Misconduct or breaches of policy.

e Inappropriate behaviour by staff or volunteers.

e Concerns can be reported confidentially to the DSL or the Director of Education. Retaliation
against whistleblowers will not be tolerated.

11. Handling Disclosures and Reporting Concerns
When a student discloses abuse or neglect, staff must:

1) Listen calmly and respectfully without judgment or interruption.

2) Reassure the individual that they are being taken seriously.

3) Avoid making promises of confidentiality.

4) Record the concern using the Safeguarding Concern Form, including factual details only.

5) Report immediately to the DSL.

6) The DSL will decide next steps, including whether to make a referral to local safeguarding
partners.
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12. Allegations Against Staff or Volunteers
All allegations involving staff, volunteers, or contractors must be taken seriously and handled promptly.
The DSL will:

e Inform the Director of Education.

e Take immediate action to safeguard students, which may include suspension pending
investigation.

13. Training and Awareness
All staff will receive:

e Initial safeguarding training on induction

e Prevent training

o Annual refresher training

e Additional training as appropriate (e.g., FGM awareness, online safety)
o Regular briefings and updates led by the DSL.

14. Confidentiality and Record Keeping

e All safeguarding records are confidential and securely stored.
e Access is restricted to the DSL and authorised senior leaders.
e Information is shared strictly on a need-to-know basis in compliance with data protection laws.

15. Monitoring, Evaluation and Review
This policy will be reviewed annually or following any major safeguarding incident.

e The review will be led by the DSL and approved by the Director of Education and Trustees.
o Staff and student feedback will be incorporated to strengthen practice.
e Continuous monitoring of safeguarding culture and reporting systems will be maintained.

16. External Contacts and Support

e Police: Emergency —999 | Non-emergency — 101
e NSPCC Helpline: 0808 800 5000
e  Childline: 0800 1111

17. Associated Policies
e Staff Code of Conduct
e Behaviour Policy
e Anti-Bullying Policy
e  Whistleblowing Policy
e Mental Wellbeing Policy
e Data Protection Policy

Approved by the Governing Body of Ebrahim College on: 11.01.2026
Signed (Trustees): Mohammad Mushfigue Uddin
Signed (DSL): Abida Sultana
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